IPERS On The Road
Mason City
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IPERS’ Background

Established in 1953 [ﬁ]"ﬂv vOvO

Workforce recruitment tool

; : : IOWANS IS AN IPERS HEMBER
lowa’s largest public pension plan

Mission: IPERS is the fiduciary responsible for
administering the IPERS Trust Fund. IPERS exists for the
exclusive benefit of its members and fulfills its obligations
to cost-effectively pay benefits, maintain stable
contribution rates, protect member information and provide
outstanding service.
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IPERS’ Background

Fund Value: $46.68 billion
Funded Ratio: 92.17%

Total Benefits Paid: $2.8 billion
Total Benefits Paid to lowans: $2.4 billion

Growth of Net Investment Portfolio Assets
Fiscal Years Ended June 30
850 -

840 -

830 -

Billions

820 -

410 -

$46.682
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Benefit Payees an

Osceola
226

$6,382,190 $3,768,328

Sioux
1,070
§17,744,241

0'Brien
606
$10,083,144

Plymouth
1,056
§19,468,096

Cherokee
722
§13,147,547

Ida
291

Woodbury
3,001
459,200,684

Monona
486
$8,271,981

Harrison
558
§9,741,133

Pottawattamie
2,612

$49,783,344

Mills
887
§18,073,809

Fremont
380
§6,554,771

As of June 30, 2024

$5,167,571

Shelby
664
§11,634,741

Dickinson
1,201
23,831,726

Clay
960
$16,578,720

Buena Vista
830

§15,158,470

Sac
545

Crawford
678
$11,771,536

$9,195,441

Ca
8

$14,250,367

Audubon
355
$5,624,887

Cass
825

$14,755,159

Montgomery
568
§10,285,560
Page

859
$15,725,634

Emmet
466
§7,728,886

Palo Alto
590
$9,868,839

Pocahontas
433
$7,335243

Calhoun
605

§10,856,760

rroll
59

Kossuth
782

§12,716,029

Humboldt
559
8,739,803

1,487

426,862,314

Greene

§10,719,487

Guthrie

704

Adair

Adams
239
§3,718,451

Taylor
380
6,178,701

§12,799,486

4
$7,630,065

645
$3

Dall
3,0
$§67,20

Union
774
$13,405,594

Ringgold
386
§6,676,366

82

Madison
733
§15,174,984

d Payments by County

Winnebago
470
§8,462,210

Hancock
524
$8,142,522

Wright
668
§11,562,316

Hamilton

857
$15,488,179

Boone
1,519
0,540,430

as Polk
15674

3,549

2,294

Clarke
455
§7,223489

Decatur
410
§6,042,076

Story
3,763
$82,564,468

$349,837,521

Warren

$§50,028,065

§4,657,578

Cerro Gordo
1,891
$35,067,485

Franklin
552
$9,552,169

Hardin
1,016
18,076,616

Jasper

Lucas
443
$7,692,442

Wayne
375
$6,222,760

$36,014,765

1,628
$29,504,083

Marion
1,286
$21,991,075

§8,624,727
Floyd
724
§12,513,271
Butler
748
§11,874,268

Grundy

658
11,353,918

Marshall

1,888

Monroe
408
§7,106,544

Appanoose

§10,426,514

Tama
860
15,783,814

$13,377,675

Mahaska
854
$14,523,800

Howard
531
$7,683,223

Chickasaw
501
$10,378,811

Bremer
1,227
$23,248317
Black Hawk

$87,112,869

Poweshiek
716

Wapello
1,318
$25,153,557

Davis
466
§8,212,304

lowa
746
$14,327,062

Keokuk
500
$7,879,336

Winneshiek
1,092
$§19,803,341

Fayette
882
$14,368,024
Buchanan

1,045
§20,058,669

Benton
1,005
§19,195,763

Jefferson
6

Van Buren
425
§7,421,634

Linn
6,894
§145,109,761

Johnson
3,870
§81,614,822

43
1,003
ST1,180122 (691597 444

Allamakee
687
§11,690,787

Clayton
926
§15,819,103

Dubuque
3,070
$56,795,401

Delaware
883

§16,142,595

Jackson
888

Ji
057 §15,352,780

1,057
§20,865,491

Clinton

1,595
Cedar $26,719,849
738

$13,518,397 ot

4472
§94,752,219
Muscatine
1,446
$§25,300,256

Washington
1,004
$17,244,902

Louisa
420
§6,781,789

L Des Moines Key:

1,54
$29,264,931 County
Payees

Total Payments
Lee

1,409

$28,235,714 <$10 Million
,235,

§10-20 Million
>$20 Million




Membershi Sadp SN 7% S
embership °®'3ﬁ§ E*%
@SM B?ﬂr? fodfd . s\‘o Ob/fg . g%’;-:o
All Members by Status Active Members by Employer Type
186,221 99,935 95,033 25,695
Active Inactive Education City

8,657 6,055

Retired Retired County Other
Reemployed

29,993

State
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How IPERS Works

$1.7 Billion (Contributions)
+ $4.3 Billion (Investment earnings)

$6.0 Billion

$2.8 Billion (Benefits)
$59 Million (Investment Expenses)

$400 Million (Unfunded liability payments) 7 o o/o
+$2.7 Billion (New liabilities)
OF FUNDS USED TO PAY
$6.0 Billion BENEFITS COME FROM

INVESTMENT INCOME

6 Numbers rounded to nearest hundred millionth I PERS



About IPERS

« Trust fund is more than $45 billion — the largest
public retirement system in lowa

» A defined benefit program

« Lifetime retirement benefits are paid based on a formula, not on
the amount of contributions

» Formula factors: age, years of service, highest average salary

Your Retirement Benefit Calculation

Your Average Your
Sa'ary ,(B”aD?Ee'gSOH yearSd (If yc?u rte_tire be{ore = Retire me nt
In employ_r%oevr%e normal retirement age) Benefit

I'>PERS



Defined Benefit vs. Defined Contribution

IPERS
(Defined Benefit Plan)

401(k), 403(b), etc.
(Defined Contribution Plan)

Guaranteed YES. Monthly retirement benefit is NO. Benefit fluctuates with market
Benefit guaranteed for life. performance.

In_vestment Pooled mvgstments. IPERS takes YOU take on all the risk.

Risk on all the risk.

Withdrawals NOT AVAILABLE TYPICALLY AVAILABLE

& Loans

Vesting 100% in your contributions 100% in your contributions
Portability YES YES

Death Benefits YES YES

YES. IPERS provides disability

Disability . . ) NO. Defined contribution plans do not
. benefits depending on certain . R
Benefits . . usually provide disability benefits.
qualifications.
Fees & INCLUDED TYPICALLY HIGH
Expenses
8
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Membership Groups

Protection :
Regular Occupations Shenffs/l_)eputy
Sheriffs

9 IF2PERS



FY2025 Contribution Rates

Regular member contribution rates:

* 6.29% from you
* 9.44% from your employer

Protection Occupations contribution rates:
* 6.335% from you
* 9.185% from your employer

% *:,% Sheriffs/Deputy Sheriffs contribution rates:
s s> . 12.215% from you

* 11.965% from your employer

Contributions are based on gross wages. IPERS can adjust
the total contribution rate by no more than one percentage point
up, or down, following a yearly actuarial valuation.

10 I' > PERS



How do you become vested?

Regular members become
vested when they:

» Complete seven years (28
quarters) of reported wages

OR

* Turn age 65 while in
IPERS-covered employment

11

Protection Occupations and

Sheriffs/Deputy Sheriffs
members become vested

when they:

« Complete four years (16
quarters) of covered service

OR

* Turn age 55 while in
IPERS-covered employment

I'>PERS



What is vesting?

Entitles you to:

* A monthly retirement or disability benefit

* A portion of your employer’s investment if
a refund is taken

* Purchase service at retirement (if vested
by years of service, not age alone)

12 I' 2PERS



The Benefit

Formula - ’
Regular Members

« The multiplier increases
2 percentage points per year
for the first 30 years worked.

* Increases 1 percentage
point per year for years 31—
35, for a maximum of 65% of
final average salary.

 Early retirement reduction
applies if you retire before
normal retirement age.

13
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8

9

10
n

12
B
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34

35+

< <« AFTER SEVEN YEARS® IN
16% IPERS-COVERED EMPLOYMENT,
YOU ARE VESTED. At retirement,
18% vested members are eligible for
20% a monthly retirement benefit or
22% a lump-sum payment.

*You con olso become vested if you turn 65 while
24% working in IPERS-covered employment.

26%
28%
30%
32%
34%
36%
38%
£0%
&2%
L4%
46%
48%
50%
52%
54%
56%
58%
60%
61%
62%
63%
64%
65%




Normal Retirement Age

Rule of 88

Years of service + your age = 88 or greater

Rule of 62/20

Age 62 with 20 or more years of service

Age 65

No minimum service requirement

14 I' > PERS



Early Retirement Reduction

If you start receiving retirement benefits before reaching
a normal retirement age, reductions will apply.

For portion of service earned before July 1, 2012

Reduced 3% a year
From nearest retirement eligibility (rule of 88; rule
of 62/20; age 65)

For service earned after June 30, 2012

Reduced 6% a year
From age 65

15 I' 2PERS



o DEp
L

THE BENEFIT
FORMULA  ilk: =

. . %’lfs.sa”
Special Service
» For all Special Service members, the multiplier

increases 2.7272 percentage points each year for
the first 22 years.

* Protection Occupations: 1.5 percentage points

from 23 to 30 years. The maximum multiplier is 72%.

» Sheriffs/Deputy Sheriffs: 2.5 percentage points

from 23 to 30 years. The maximum multiplier is 80%.

» Benefits are not reduced for early retirement if you
have always been a Special Service member.

» Benefit enhancements for Sheriffs/Deputy Sheriffs
members effective July 1, 2024.

« Larger multiplier
* 1.5% annual COLA

* Visit www.ipers.org for full eligibility details.

YEARS OF
SERVICE

PROTECTION
OCCUPATION
10.90%
13.63%
16.36%
19.09%
21.81%
24.54%
27.27%
30.00%
32.72%
35.45%
38.18%
40.90%
4£3.63%
46.36%
49.08%
51.81%
54.54%
57.27%
60.0%
61.5%
63.0%
64.5%
66.0%
67.5%
69.0%
70.5%
72.0%

SPECIAL SERVICE MULTIPLIERS

SHERIFFS AND
DEPUTIES
10.90%
13.63%
16.36%
19.09%
21.81%
24.54%
27.27%
30.00%
32.72%
35.45%
38.18%
4£0.90%
43.63%
46.36%
49.08%
51.81%
54.54%
57.27%
60.0%
62.5%
65.0%
67.5%
70.0%
72.5%
75.0%
77.5%
80.0%



http://www.ipers.org

Purchasing Service

* Increases your IPERS service credits

* Free Service Credit

 Leave of absence prior to 1998

 Military duty while in IPERS-covered
employment

 FMLA up to 12 weeks/year

- —

000

(www. Q)

Find application online! D

17 I' 2PERS




Purchasing Service

18

Service Purchase Types

« Nonqualified service (“air time”) == 5-year limit

Refunded IPERS service (buy-back)

Other public employment
(if not eligible to draw pension from the other system)

Active military duty/LOA time not eligible for free credit

IPERS buy-up credit conversion (hybrid members)

I'>PERS



Purchasing Service

Pre-Retirement

Cost Estimate is done under option 2

Post-Retirement

Cost Quote is done under the option you choose

* Purchase at retirement

* Request a service purchase cost estimate to help you
plan for a purchase at retirement

« Save money in a separate retirement account that can

eventually be rolled over to IPERS to make your
purchase

You are not obligated to purchase service if you request a quote.

19
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Retirement Benefit Estimates

* Request benefit estimates from IPERS before
deciding on a retirement date

« Working a little longer could increase benefits
significantly

* May be eligible to retire earlier

20 I' > PERS



Meet David!

David is 63 years old and is nearing
retirement.

He is curious to know what his retirement
benefit payment will be so he requested an
estimate.

This is what his estimate looks like!



IPERS Benefit Estimate for: David Jones
Member ID:  1234-5675

Information we used to figure your estimate

When you will start receiving benefits Years of service and multiplier Regular class average salary calculation
Month you leave employment 06/2029 Membership class Regular Current salary $86,676.53
Month of last paycheck 07/2029 Before After Yearly salary increase rate 2.00%
uly '12 une '12 . :
First month of entitlement 07/2029 Juty I Highest salaries 2028 $93,821.46
Notmal or early retirement?  Years of service 1475 17.25 2027 $91,981.83
i 2026 $90,178.26
Birth date 07/25/1962  Assumed Regular 0.00 0.00
‘ service purchase 2025 $88,410.06
Nearest age at retirement 67 ‘ 2004 $86,676.53
Before After Total years of service 32.00
, ) . Average salary used in benefit $90,213.63
July '12 June '12 Future quarterly service 4
Months to go before normal 0 0 Regular class multiplier 62.000%
retirement age Sheriff class multiplier 0.000%
Early retirement percentage 100.00% 100.00% Protection class multiplier 0.000% .
Disability benefits N //\
Contributions = :
Contingent annuitant (CA)  p, ociment $121,920.52 «
Relationship Other /= Gy \
Service purchase cost estimate $0.00 f\ ,\
Birth date 12/29/1963 ;
. Total $121,920.52
Nearest age at your retirement b6 L

R

DAVID'S SAMPLE RETIREMENT ESTIMATE
22 I' 2:PERS



Benefit Payment Options

All paid for life
|
| |
@ @ Q M ‘ @
Six monthly payment options W}\

» Retirement benefits are paid for life
* Different death benefit provisions

IMPORTANT:

Your option choice cannot change once retirement
benefit payments begin.

25 I' 2PERS



Annuity with Fixed Lump-Sum Survivor Benefit

Example:
A lifetime monthly retirement benefit of approximately $4,664.13.

After your death, your designated beneficiary(ies) will receive a one-time lump-
sum death benefit of $1,000.

If your investment is at least $2,000, you may designate a higher death benefit
amount, in increments of $1,000. Your monthly retirement benefit will be
reduced by $2.35 for each additional $1,000 in death benéefits.

If you designate $61,000 for the death benefit, your monthly benefit will be
about $4,523.13.

If you choose the maximum death benefit amount of $121,000, your monthly
benefit will be about $4,382.13.

NOTE: All examples are for illustrative purposes only. Actual amounts will
vary based on your individual situation.

26 I'>PERS



Annuity with Variable Decreasing
Lump-Sum Death Benefit

Example:

A lifetime monthly retirement benefit of
approximately $4,661.04.

If gross benefits paid to you during your
lifetime are less than your investment of
$121,920.52, your designated
beneficiary(ies) will receive a lump-sum
payment of the remaining amount after
your death.

27 I' >PERS



Q Single Life Annuity

A lifetime monthly retirement benefit
of approximately $4,666.48. This option
does not provide a payment after your

death.

//\\

(1
| Ty
ér\ ~

/‘\\
A —— P\

\
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120-Month Term Certain Annuity

A lifetime monthly retirement benefit of approximately $4,518.88.

We guarantee to pay $542,265.60 to you and/or your sole beneficiary. Your own
monthly benefit is not limited to a 10-year period. However, if you die before you
have received benefits for 10 years, the following applies:

« If you have designated only one beneficiary, your beneficiary will receive
the same monthly benefits for the remainder of the 10 years. Your
beneficiary cannot choose to receive a one-time lump-sum death benefit.

« If you have designated more than one beneficiary, or if your beneficiary is
an entity such as an estate instead of a person, your beneficiaries will
receive a lump-sum death benefit.

If you and your beneficiary(ies) die before you have received benefits for 10 year
your beneficiary’s estate will receive a lump-sum death benefit.

The amount of a lump-sum death benefit paid under Option 5 will not be the
amount of the remaining ten years of monthly payments. Instead, it will be the
present value of the guaranteed future payments.

29 I' >PERS



Beneficiaries vs. Contingent Annuitant

* With options 1, 2 and 5, your beneficiary or beneficiaries
can be changed at any time as long as death benefit remains.

* With option 3, there is no need to name a beneficiary because
there is no death benefit.

* With options 4 and 6, you will name a contingent annuitant
rather than a beneficiary. Unlike a beneficiary, a contingent
annuitant can never be changed regardless of death
or divorce.

30 I' > PERS



Option 4 | 100%, 75%, 50% or 25% Joint and Survivor Annuity

A lifetime monthly retirement benefit for you, and a lifetime monthly
death benefit for your contingent annuitant (CA) if that person lives
longer. You cannot change your CA after you start receiving monthly
retirement benefits, even if that person dies before you. You must
provide proof of your CA’s birth date and choose one of the following:

After your death, CA will receive Your monthly retirement CA’s monthly benefit
benefit (approximately) (approximately)

100% of your monthly benefit amount $4,091.23 $4,091.23
75% of your monthly benefit amount $4,221.32 $3,165.99
50% of your monthly benefit amount $4,359.96 $2,179.98
25% of your monthly benefit amount $4,508.02 $1,127.01

31 I' >PERS



100%, 75%, 50% or 25% Joint and

Option 6 j . ) ]
Survivor Annuity with Pop-up Annuity

A lifetime monthly retirement benefit for you, and a lifetime monthly death benefit
for your contingent annuitant (CA) if that person lives longer. You cannot change
your CA after you start receiving monthly benefits, even if that person dies before
you. You must provide proof of your CA’s birth date and choose one of the
following:

After your death, CA will receive Your monthly retirement CA’s monthly benefit
benefit (approximately) (approximately)

100% of your monthly benefit amount $4,016.44 $4,016.44
75% of your monthly benefit amount $4,161.53 $3,121.15
50% of your monthly benefit amount $4,317.48 $2,158.74
25% of your monthly benefit amount $4,485.59 $1,121.40

If your CA dies before you, your monthly retirement benefit will increase
to the amount you would have received if you had chosen Option 2.

You may then designate a new beneficiary for
your Option 2 death benéfit, if any.

32 I' >PERS



Pre-Retirement Death Benefits

Designated sole beneficiary of a vested member
can elect a lump-sum payment or lifetime monthly
death benefits.

If designated beneficiary is more than one
individual, an estate or entity, death benefit can
only be paid as a lump-sum payment.

If no beneficiary has been designated, a lump-sum
payment is made to the estate.

33 I' > PERS



Applying for Retirement

Must be age 55 or older

Not required if you are vested and eligible for IPERS disability
benefits

Must submit a completed retirement application
Benefits are paid on the last business day of month

Must terminate all IPERS-covered employment
unless age 70 or older

34 I' > PERS



Returning to Work

Bona Fide Retirement

To return to work with an IPERS-covered
employer, you must have a Bona Fide Retirement:

* You have submitted a retirement application and IPERS has
approved it.

* You are receiving retirement benefits.

* You have left employment with all IPERS-covered employers,
including non-covered positions, with no written or verbal
agreements to return.

IMPORTANT: There is a financial penalty for violating this requirement.

35 I' > PERS



Returning to Work

Bona Fide Retirement

For example, you receive your FIRST BENEFIT payment as anew retiree in January:

= = [T ,_
_ MARCH APRIL

The first of February (the month after youreceive

your FIRST benefit payment), you can:

« Enterinto awritten or verbal agreement to perform
services as an employee, independent contractor
or volunteer for an IPERS-covered employer.

« Work as an independent contractor for, orina
non-IPERS-covered position with, an

ANYTIME. IPERS-covered employer.

The first of May (the month after you

receive your FOURTH benefit payment),

you can:

« Serve as an employee or volunteer
foran IPERS-covered employerinan
IPERS-covered position.

Bona Fide Retirement time restrictions

» Have no written or verbal agreements to return to any IPERS-covered
employer until after you have received one retirement benefit payment.

» Stay out of all employment in an IPERS-covered position until you've received
four retirement benefit payments.

36 I' 2PERS



Returning to Work

Bona Fide Retirement — Independent Contractor

No Bona Fide Retirement if you:

Enter into a verbal or written arrangement to perform
duties for your former employer(s) as an independent
contractor prior to receiving one retirement benefit
payment;

OR

Perform any duties for your former employer(s) as an
independent contractor prior to receiving one month of
retirement benefit payments.

37 I' > PERS



Reemployment Guidelines

 Must have a Bona Fide Retirement.

* It’s your responsibility to contact IPERS if you
are returning to an IPERS-covered position.

* Know the Social Security earning limits.

» Contact us about specific elected
official/appointed position rules/questions.

* There are other exceptions to the BFR period.

38 I' > PERS



Reemployment Guidelines

Applies to IPERS-covered employment only
« $50,000 earnings limit younger than age 65

(benefits reduced 50 cents for each dollar earned over the
limit).

* No earnings limit after age 65.

* Upon second retirement complete our
Reemployment termination verification form
at www.ipers.org

(000

(www. Q)

Find forms online!

39 I' > PERS



Taxes

* Benefit payments are subjectto  kEgp AN EYE ON
all applicable federal income tax. YOUR MAILBOX!

* You can request that taxes be h

withheld from your monthly
retirement benefit payment

* IPERS will mail you a 1099-R in
January for tax purposes.

Beginning January 1, 2023, IPERS benefit payments are exempt
from all personal state income tax, but the State of lowa will need
you to opt out of the withholding on the W-4P.

40 I'>PERS



Fraud Prevention

IPERS is committed to protecting your personal information and takes
steps to prevent fraud and identity theft.

Journey to Retirement v Along the Way v Forms & Publications v About My Account 7 Employer Login 7

A,

78

Leadership

Investments

Governance
Fraud Prevention

Plans & Performance

Report suspicious activity: |
L, www.ipers.org/report-fraud

Contribution Rates

WARNING WARNING WARNING

you believe your IPERS you may have provided contacted by someone

personal identifiable falsely claiming to
information to an imposter represent IPERS
or fraudster

account has
been compromised




www.ipers.org

I nWA | lowa Public Employees’
. | Retirement System Log in to see all your

account information

Life Events v Education v Forms & Publications v About v My Account O v Employer Login 0

More information about _ Beneficiary Form
getting ready to retire Service Purchase Application




IPERS creates, you
cannot change it

MY@BACCOUNT
Your IPERS retirement toolkit
Likely starts with an

"I": no case-sensitive

Username
If you forgot your

password
Password ®
Keep this safe, only '

you should know
your passwore  ew ]

Forgot Username Reset Password

If you need
assistance accessing
your account

FPERS (o
v Call 800-622-3849

if you forgot your
username

I'>PERS
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My Account

I"2PERS

S About Me

+8 Beneficiaries

K Documents

& Forms

Estimates

§ Transactions

i Service Purchase
&» Benefit Statement
& Refund Application
™ Member Meetings
Apply for Retirement

M, Contact Us

@ FAQs

44

Check/Change Beneficiaries

Pension Estimate

Service Purchase Estimate

Schedule a Meeting
Apply for Retirement
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u Watch our My Account instructional videos

My Account | An Overview ESTIMATING BENEFITS Estimating Benefits with My Account

BEMEFIT STATERENT GENERATOR
ND

Logging In To My Account Designate Your Beneficiary in

DESIGNATE YOUR
BENEFICIARY

21

LOGGING IN TO

2:06

My Account

Service Purchase Estimator Schedule Meetings in My Account

Updating Payment Preferences

3:43

45 I'>PERS


https://youtube.com/playlist?list=PLYqS5m52-iKl99D8LjOz8i_lhUAwNNQzA
https://youtube.com/playlist?list=PLYqS5m52-iKl99D8LjOz8i_lhUAwNNQzA
https://youtube.com/playlist?list=PLYqS5m52-iKl99D8LjOz8i_lhUAwNNQzA
https://youtube.com/playlist?list=PLYqS5m52-iKl99D8LjOz8i_lhUAwNNQzA
https://youtube.com/playlist?list=PLYqS5m52-iKl99D8LjOz8i_lhUAwNNQzA
https://youtube.com/playlist?list=PLYqS5m52-iKl99D8LjOz8i_lhUAwNNQzA
https://youtube.com/playlist?list=PLYqS5m52-iKl99D8LjOz8i_lhUAwNNQzA
https://youtube.com/playlist?list=PLYqS5m52-iKl99D8LjOz8i_lhUAwNNQzA
https://youtube.com/playlist?list=PLYqS5m52-iKl99D8LjOz8i_lhUAwNNQzA
https://youtube.com/playlist?list=PLYqS5m52-iKl99D8LjOz8i_lhUAwNNQzA

Digital Delivery

Form 1099-R, income
verification letters, Many more things!
paper checks

Manage your preference in My Account or by calling!



Thank you for attending!

Questions?

Contact Us

I'>PERS
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